Campus Connect
Welcome to the Spring 2026 issue!
It’s been another productive semester on campus. We were delighted to welcome 18 employers and over 100 students to our Spring Careers Fair in February. We’re thankful to all participating organisations — we couldn’t do what we do without our fantastic employer network.  Looking ahead to summer and the next academic year, we’re busy planning events for autumn and launching our new Employer Blog. 
From advertising your vacancies to raising awareness of your brand and connecting you with our highly motivated students through placements and projects, we’re here to support you to engage with our students. Please get in touch if you have opportunities to discuss: employers@stir.ac.uk


Stay connected year-round by following us on LinkedIn for weekly updates, employer features, opportunities, and insights tailored for employers: https://uk.linkedin.com/company/university-of-stirling-work-based-learning-and-business-engagement 

Introducing the New Employer Blog: Share Your Story
We are excited to announce an innovative project launching this summer: the Employer Blog. Designed to bridge the gap between academic study and the professional world, this blog gives students an authentic, behind-the-scenes look at careers across industries. 
Instead of reading a standard job description, students will explore “A Day in the Life” of professionals — learning what the role really involves, the skills that matter, and the unexpected opportunities that come along the way. 
What is the Vision? 
Launching fully in late summer/early autumn, the Employer Blog will feature: 
· Authentic Stories with workplace images and media for a true sense of industry life. 
· Integration Across the University:  
· Professional Skills Academy: Stories feed into the Employer Insights pillar. 
· Programme Pages: Relevant articles featured on degree programme sites. 
· AI-Powered Search: Part of an exciting pilot to help students discover career paths intuitively. 
How Can You Get Involved? 
We would love to feature your story! Here is how: 
1. Interview – Complete a short set of questions (we have three options to choose from).  
2. Drafting – We will turn your answers into a professional blog post. 
3. Approval – You will review and approve the article before it goes live. 
4. Extras – Include a headshot and, if possible, a few workplace photos. 
By sharing your experiences, you will help students understand the real-world application of their degrees and build a stronger bridge to employment. 
Interested? 
We have made it simple — just contact us to request your interview template: 
Sharron Jack, Work-Based Learning & Skills Manager: s.l.jack@stir.ac.uk 
If you have any questions about taking part, we’d love to hear from you. We welcome interest from all sectors.

Spring Event Highlights – Careers Fair
On 19th February, 18 organisations took part in our Employers on Campus - Careers Fair. With more than 100 students coming to the Atrium to explore opportunities, it was fantastic to see so many connections being made and students exploring their next steps.
We’re hugely grateful to the organisations involved and we hope you enjoyed meeting our students. 100% of those who provided feedback said they’d like to attend a similar event in the future, so we’ll be holding another fair soon!
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Save the Date – Autumn Careers Fair
We’re pleased to announce that our next Employers on Campus - Careers Fair will be held on Thursday 8th October 2026. Bookings will open in June. Follow us on LinkedIn to be among the first to sign up!

Mock Assessment Centre with Enterprise Mobility
On Monday 23rd February, we held our ‘Ace the Assessment Centre’ event on campus, hosted by Enterprise Mobility.
From group exercises to presentation challenges, our students had the opportunity to build confidence, develop key employability skills and gain real insight into graduate recruitment processes. A huge thank you to Enterprise Mobility for delivering such an engaging and authentic experience for our students.

Experiences like this bridge the gap between education and industry
We’re always keen to collaborate with organisations to deliver recruitment simulations, host workshops and insight sessions, create meaningful networking opportunities and build talent pipelines through early engagement.
If your organisation is looking to raise brand awareness and connect with motivated students, we’d love to hear from you: employers@stir.ac.uk 

Partner With Us: Environmental Law & Climate Justice Dissertation Lab
We are inviting organisations across the environmental and climate justice sector to join a new initiative within our LLM Environmental Law & Climate Justice programme: the Environmental Law & Climate Justice Dissertation Lab.
This project connects postgraduate students with real legal, policy, and advocacy challenges from organisations like yours, offering students meaningful work‑based and work‑related learning, while providing partners with fresh research insights and new perspectives on the issues shaping your work.
How It Works
Selected organisations share 1–3 current challenges or priority areas. These become potential dissertation topics for our students. During a short interactive session, you’ll present your challenge and meet students who are exploring topics aligned with your work.
Our team manages all student allocation and supervision, keeping your involvement light touch and flexible.
Why Get Involved?
· Benefit from focused research on a live environmental or climate justice issue relevant to your organisation.
· Gain a fresh student perspective, offering new ideas, analysis, and evidence to support your work.
· Support the next generation of environmental law and climate justice professionals.
· Build a relationship with the university, opening doors to future collaboration.
Event Details
Date: Autumn semester 2026 (exact date to be confirmed)
Format: On campus / Hybrid 
Duration: 1.5 – 2 hours
If you’re interested in taking part — or would like an informal chat to learn more — we would be delighted to hear from you.
Sharron Jack, Work-Based Learning & Skills Manager, s.l.jack@stir.ac.uk

Student Placements Sought
Undergraduate Law Placement Opportunities for Autumn
Organisations across Scotland are invited to benefit from fresh legal insight and dedicated project support through the University of Stirling’s Undergraduate Law Placement Programme. Each autumn, LLB and BA Law students undertake a 30‑hour placement, bringing valuable research skills, analytical thinking, and enthusiasm to a wide range of legal and law‑related environments.
Hosting a student offers employers project support, valuable opportunities to mentor emerging legal talent, and a connection to the University’s growing network of legal partners. Students bring adaptable skills such as research, critical thinking, communication, organisation, and problem‑solving, making them a supportive addition to teams in law firms, in‑house departments, charities, public bodies, advocacy groups, and other organisations working with legal or policy‑related issues.
Find out more about hosting a Law placement

Host a Heritage Placement Student this Summer
If your organisation has a project that would benefit from dedicated research, fresh thinking, or additional capacity, hosting a University of Stirling Heritage postgraduate student could be the ideal solution.
Each summer, postgraduate heritage students complete an 84‑hour placement offering organisations targeted research, practical assistance, and new perspectives from emerging professionals. Students are equipped to deliver substantial project work, including collections audits, exhibition research, heritage mapping, audience consultation, and the creation of communication and interpretation materials.
Organisations keen to host a student are encouraged to submit project ideas ahead of the summer teaching period to ensure the best match between student and host.
Find out more about Heritage placement opportunities

Placement Case Study
Perhaps you’re not sure if a placement is right for your organisation or team? The Work-Based Learning and Employer Engagement Team has published a case study about our recent placement hosting a final-year Psychology student and how mutually beneficial it was.
Read the article on our LinkedIn page!

