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AC (25-26) Minute 3

ACADEMIC COUNCIL

Minute of the meeting held on Wednesday 11 March 2026


Present: 	Professor Sir G McCormac (Chair), Professor N Wylie, Professor K Blair, Professor I Docherty, Professor J Donaldson, Professor E Duncan, Dr A Gilburn, Professor K Grant, Dr D Griffiths, Professor A Jump, Dr G MacIntosh, Dr E Macleod, Professor G Ochoa, Professor D Oliver, Ms K Parker, Professor H Scott, Professor T Scott, Dr I Tabner
 
In attendance: 	Ms I Beveridge, Ms A Higgins, Ms J Morrow, Ms E Schofield, Dr D Telford

Apologies: 	Ms A Adebayo, Ms M Currier, Professor L McCabe, Dr J Morgan, Ms R Ott, Professor C Wilson

	
	
	

	1.
	MINUTE
	AC (25-26)  
Minute 2 

	
	The minute of the meeting held on 3 December 2025 was approved.
	

	
	
	

	2.
	MATTERS ARISING NOT OTHERWISE ON THE AGENDA
	

	
	There were no matters arising.
	

	
	
	

	3.
	STATEMENTS BY THE CHAIR AND AN UPDATE ON THE EXTERNAL ENVIRONMENT
	Oral Report 
AC (25-26) 24

	
	Council received an update on the external environment, and a briefing from the Chair which covered developments relating to matters including:

•    The Scottish Budget for 2026-27 was announced on 13 January 2026. This included an 8.2% increase in capital funding for the Higher Education sector and an above inflation uplift in resource funding however it was confirmed to Universities Scotland that the funding increases would not be evenly distributed across the sector. The Scottish Funding Council Funding Allocations were anticipated in the Spring where exact details of the distribution of funds would be confirmed. 

•    UK tuition fee increases: The UK Government planned to raise undergraduate tuition fee caps to £9,790 in 2026/27 and £10,050 in 2027/28, with future automatic inflation-linked uplifts tied to quality standards. Scottish institutions would apply these changes to students from the rest of the UK.  

•    QAA review of awarding arrangements: A Targeted Peer Review of the University of Glasgow revealed systemic risks in assessment regulations and awarding arrangements following a student death. The Scottish Funding Council had announced a national review of awarding arrangements across Scottish higher education institutions in four phases through 2026. The University of Stirling's regulation and policy framework enabled the maintenance of academic standards and quality, and quality enhancement took place through continuous enhancement. Consistency of approach in line with the framework was highlighted to members as a continuing priority for every faculty. A mapping of current institutional arrangements to the recommendations made to the University of Glasgow had been undertaken and would inform further action planning, in line with the continuous enhancement approach. The University would engage constructively with the review as appropriate and seek to learn from its process and outcomes.

Council noted the report on developments in the external and internal environment.
	

	
	
	

	4.
	INSTITUTE FOR ADVANCED STUDIES (IAS)  
	AC (25-26) 25 

	
	Council received an annual report from the Institute for Advanced Studies (IAS).

IAS reported formally via both the Education and University Research Committees. Key points of update were:

Studentships
For October 2025 entry, 16 studentships were awarded, including seven co-funded by external partners, leveraging additional income of £237k.
 
Student Numbers
The intake for 2025/26 was broadly consistent with the previous year, with a slight increase in part-time students. The cohort maintained a balanced home/international split, with a predominance of Scottish domiciled students compared to rest of UK, a female majority exceeding males by over 2:1, and a lower proportion of self-funded students than the levels experienced before the Covid-19 pandemic.
 
Training
Since 2022, all doctoral supervisors had been required to engage in continuing professional development through the IAS Researcher Development Programme, including online modules and workshops tailored to supervisory experience levels. Annual audits showed stable numbers of active supervisors (~400) and strong engagement in training sessions, with new workshops addressing emerging supervisory challenges.
 
PGR Student Satisfaction
The 2025 Postgraduate Research Experience Survey (PRES) results showed improvements aligning with or exceeding sector trends. Overall satisfaction had increased from 77.6% in 2020 to 84.1% in 2025.  Supervision quality tended to be highly rated, professional development scores had improved further to the Researcher Development Programme, and research culture satisfaction had surpassed the sector average for the first time since 2020.
 
Research Culture
The concept of research culture was being heard more and understood more by students which was considered to lead to improved engagement. The cluster initiative had brought staff and students together in a collaborative environment which had been positive. 
 
Student Information System - SIS (Ellucian Banner)
The implementation of the new SIS would include consideration of the PGR application process and the potential operationalisation of relevant workflows.
	

	
	
	

	5.
	COMMITTEE APPOINTMENT
	AC (25-26) 26

	
	Council approved the appointment of a new member of the Academic Promotions Committee.
	

	
	
	

	6.
	ARTIFICAL INTELLIGENCE POLICY 
	AC (25-26) 27

	
	Council considered the updated University Policy on Use of Artificial Intelligence (AI).

The development of the policy was key given the continuing emergence of AI tools. The policy would be a reference point to which all other policies would be required to comply. In parallel, work was being carried out on other existing policies to refer to the use of AI. Once revised the existing suite of policies would be submitted to the Education Committee for approval. Work was also underway on guidance resources for both staff and students. 
 
It was recognised that the policy would need to be retained under review given the pace of change and development in the field of artificial intelligence. However, it was highlighted that once approved as the institutional policy, all staff would be required to adhere to it.

Council approved the University Policy on Use of Artificial Intelligence for onward submission to Court.
	

	
	
	

	7.
	ACADEMIC STRUCTURE
	AC (25-26) 28

	
	Council noted the paper on the academic structures.

The academic structures sprint group was continuing its work on systems, governance, and representation. The transition to the new structure was underway and would continue in stages in the period to 1 August 2026 when it was anticipated that the new structure would be fully implemented.
 
It was noted that the Centre for Healthcare and Community Research (CHeCR) would be included under the School of Health Sciences within the Faculty of Health, Sport and Society.
	




	
	
	

	8.
	RESEARCHERS CONCORDAT 
	AC (25-26) 29

	
	Council received the Annual Report on the Researchers Concordat.

This was the final annual report relating to the 2023-26 Action Plan. A new Research Culture Action Plan would align with the Strategic Plan 2030, and its enabling People Strategy, and Research and Innovation Strategy, integrating sector initiatives like Athena Swan and the Concordat to Support Research Integrity.

Council endorsed the Researchers Concordat Annual Report.
	

	
	
	

	9.
	REPORTS FROM COUNCIL COMMITTEES
	

	
	Council noted the minutes and report from Council’s Committees:
	

	
	
	

	9.1
	Education Committee Minutes: 4 February 2026
	AC (24-25) 20

	
	The Education Committee had maintained a key focus on the Education and Student Experience Strategy including the continuing curriculum transformation work. The Portfolio and Curriculum Transformation Project was moving at pace with progress including, for example, approval of a new procedure for the approval of new programme proposals.
	

	
	
	

	9.2
	Student Experience Committee: 19 November 2025 and 18 February 2026
	AC (25-26) 31a & 31b

	
	Student Experience Committee business had included module evaluation, and consideration of a number of recommendations for induction and welcome week.  
	

	
	
	

	9.3
	University Research and Innovation Committee: 11 February 2026
	AC (25-26) 32

	
	The Committee's activity had noted that the external research landscape was changing rapidly and stronger alignment with Government and funder priorities was needed. Additionally, guiding activities more strategically aligned to facilitate a transition from the bottom-up nature of research activity, and better understanding of the funding landscape and opportunities, were required across the faculties. Research award income was currently at £9.7m and was expected to reach £21m by year end of the academic year.
	

	
	
	

	9.4
	Joint Policy, Planning and Resources Committee: 24 February 2026
	AC (25-26) 33

	
	The Committee’s activity had included the endorsement of the updated Equality, Diversity and Inclusion policy.
	

	
	
	

	10.
	ANY OTHER BUSINESS
	

	
	No other items of business.
	

	
	
	

	11. 
	DATE OF NEXT MEETING
	

	
	Council’s next meeting would take place on Wednesday 3 June 2026 at 2pm, in the Court Room. 
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